Promotion of Diversity Policy Summary

Stanbic Group Kenya recognises the importance of, and value added by diversity in the
composition of a Board of Directors. As a group with operations in several jurisdictions, we
recognise that diversity of skills, experience, background, knowledge, thought, culture, race
and gender strengthens the board’s ability to effectively carry out its duties and add value to

the group. It mitigates the risk of ‘group think’ and improves the group’s resilience.

This policy seeks to articulate the group’s approach regarding the promotion of diversity on its
Boards of Directors in compliance with the CMA Corporate Governance Code and King IV
Report, and must specifically consider the promotion of gender, age, skills, ethnic and race
diversity.



